Abstract. This study aims to explore the socialization issues of new-coming professional engineers. The purpose of this study is to investigate the relationship between information-seeking behaviors and role performance. Meanwhile, this study introduces role breadth self-efficacy to examine the mediating influence on information seeking behaviors-role performance relationship. Collecting data from 91 groups, which include 91 immediate supervisors and 384 new-coming professional engineers, the results show that (1) when individuals apply overt or observation as the information-seeking behavior, there is a positive effect on role performance respectively, (2) role breath self-efficacy has full mediating effect on the positive relationship between overt, observation and role performance individually.

